
AUDIT AND GOVERNANCE COMMITTEE 

 

Report subject  Annual evolution of Policies for 2023/24 : Whistleblowing 
Policy, Anti-Fraud & Corruption Policy, Declaration of 
Interests, Gifts & Hospitality Policy and the Regulation of 
Investigatory Powers Act (RIPA) & Investigatory Powers Act 
(IPA) Policy 

Meeting date  16 February 2023 

Status  Public Report   

Executive summary  An annual review of the Council’s: 

 Anti-Fraud & Corruption Policy,  
 Whistleblowing Policy,  

 Declaration of Interests, Gifts & Hospitality Policy (for Officers)  

 Regulation of Investigatory Powers Act (RIPA) & Investigatory 
Powers Act (IPA) Policy  

has taken place to ensure they are updated in line with best 
practice and legislation. 

Some minor changes have been made to the Council’s Anti-Fraud 
& Corruption Policy including updating manager guidance to 

clarify arrangements for contacting the Police and the Insurance 
Team where a theft or burglary has occurred. Appendix C of the 
policy ‘Anti-Money Laundering Requirements’ has also been 
updated with additional possible indicators of money laundering to 
look out for and an updated link to relevant legislation. 

The Whistleblowing Policy has been updated with some minor 
changes including amendments to the outcome template letter, an 
updated Children’s safeguarding contact number and Employment 
Rights Act legislation reference. Some minor amendments have 
also been made to the Seven Stage Whistleblowing Policy 
(Appendix 1) to clarify the process. In addition in Section 6 of the 
policy ‘How Is This Policy Implemented’ the process to follow if the 
individual is dissatisfied with the outcome response or the process 
followed has been highlighted. 

Some changes have been made to the Council’s Declaration of 
Interests, Gifts & Hospitality Policy (for Officers) including a 

clearer statement that the Council requires all employees to 
consider their specific job role, not just their Council employment 
and personal circumstance when deciding whether to make a 
declaration. Guidance has been added on the Council giving/ 
receiving donations and clarification made for giving/receiving 
sponsorship. Additional clarification has also been made of terms 
used regarding officer tiers in Appendix A. 



The Regulation of Investigatory Powers Act (RIPA) and 
Investigatory Powers Act (IPA) Policy has been updated 
with some minor changes to include reference & links to Home 
Office Code of Practices for Covert Surveillance and Property 
interference (Aug 2018), Interception of Communications (Dec 
2022) and Covert Human Intelligence Sources (Dec 2022). 
Links to other relevant legislation have also been added 
throughout the document. 

 

Recommendations It is RECOMMENDED that Audit & Governance Committee:  

  Approve the Council’s Anti-Fraud & Corruption Policy, 
Whistleblowing Policy, Declaration of Interests, Gifts & 
Hospitality Policy (for Officers) and the Regulation of 
Investigatory Powers Act (RIPA) & Investigatory Powers 
Act (IPA) Policy for the 2023/24 financial year. 

 Delegate any changes required as part of the review of the 
Policies by the Equalities Impact Assessment Panel on 9 
February 2023 to the Head of Audit & Management 
Assurance.  

Reason for 
recommendations 

To ensure Council policies are regularly reviewed and updated in 
line with best practice and legislation. 

Portfolio Holder(s):  Cllr Drew Mellor, Leader of the Council 

Corporate Director  Graham Farrant, Chief Executive   

Report Authors Nigel Stannard 

Head of Audit & Management Assurance 

01202 128784  

  nigel.stannard@bcpcouncil.gov.uk 

Wards  Council-wide  

Classification  For recommendation approval 
Ti t l e:  Ti tl e:   

Background 

1. The Audit & Governance Committee Terms of Reference states the committee 
should consider and approve arrangements for counter-fraud and corruption.  

2. This report provides an updated Anti-Fraud & Corruption Policy, Whistleblowing 
Policy, Declaration of Interests, Gifts and Hospitality Policy (for Officers), and 
Regulation of Investigatory Powers Act (RIPA) & Investigatory Powers Act (IPA) 
Policy following an annual review to ensure they are in line with best practice and 
current legislation.  

3. All four policies form part of the Council’s governance arrangements for 
preventing, detecting and acting upon fraud and corruption. 



Anti-Fraud & Corruption Policy (see Appendix A) 

4. The purpose of the Council’s Anti-Fraud & Corruption Policy is to: 

 highlight relevant legislation 

 set out the Council’s approach to countering fraud and corruption 

 detail roles and responsibilities of officers and councillors and 

 provide further detailed guidance for officers and managers 
 

5. Several changes have been made to the policy as part of the annual evolution as 
summarised below: 

 Manager guidance has been added regarding contacting the Police where a 
theft or burglary has occurred, and also to notify the Insurance Team.  

 Statement included that Financial Regulations gives the Chief Internal Auditor 
the right to refer cases directly to the Police where a clear criminal offence 
has occurred.  

 Anti-Money Laundering Requirements (Appendix C) has updated legislation & 
link and now includes need to investigate the circumstances where a refund is 
requested.  

 Anti-Money Laundering Requirements (Appendix C) has been expanded with 
further possible indicators of money laundering to look out for and report any 
concerns.  

Whistleblowing Policy (see Appendix B) 

6. The Council’s Whistleblowing Policy seeks to enable individuals to feel confident 
in raising concerns in the public interest about suspected serious wrongdoing in 
the Council and its services without fear of reprisals or victimisation even where 
the concern or allegations are not subsequently confirmed by the investigation. 

7. Several changes have been made to the policy as part of the annual evolution as 
summarised below: 

 Update to a Children’s safeguarding contact number and reference to a 
section of Employment Rights Act legislation. 

 Minor amendments made to Appendix 1 Seven Stage Whistleblowing Policy 
to clarify the process.  

 Outcome template letter amended to ask for receipt confirmation and to 
advise that feedback will be sought. 

 Repeated in Section 6 ‘How Is This Policy Implemented’ the process to follow 
if the individual is dissatisfied with the outcome response or the process 
followed. 

Declaration of Interests, Gifts & Hospitality Policy (for employees) (see Appendix C) 

8. The purpose of the Declaration of Interests, Gifts & Hospitality Policy is to protect 
the Council and employees against conflicts of interest and allegations of 
impropriety. The public must be confident that decisions made by employees of 
whatever nature are made for good and proper reasons and are not influenced 
inappropriately by the interests of individual employees, their relatives or friends. 

9. Several changes have been made to the policy as part of the annual evolution as 
summarised below: 

 A clearer statement that the Council requires all employees to consider their 
specific job role, not just their Council employment and personal circumstance 
when deciding whether to make a declaration (also added to Appendix B 
flowchart).  



 Guidance added on the Council giving/receiving donations and clarification 
made for giving/receiving sponsorship.  

 Additional clarification made of terms used re officer tiers in Appendix A. 
  

Regulation of Investigatory Powers Act (RIPA) & Investigatory Powers Act (IPA) Policy 
(see Appendix D) 

10. The BCP Regulation of Investigatory Powers Act (RIPA) & Investigatory Powers 
Act (IPA) Policy explains the type of surveillance the Council can and cannot 
undertake and also explains those limited circumstances where covert 
surveillance, requiring external authorisation, may be appropriate. 

11. A few minor changes have been made to the policy as part of the annual 
evolution as summarised below: 

 Added reference and links under Section 8 to Home Office Code of Practices 
for Covert Surveillance and Property interference (Aug 2018), Interception of 
Communications (Dec 2022) and Covert Human Intelligence Sources (Dec 
2022).  

 Added links to Regulation of Investigatory Powers Act 2000 (RIPA) and RIPA 
(Directed Surveillance and Covert Human Intelligence Sources) Order 2010 
(and as amended 2012) and Investigatory Powers Act (IPA) 2016 which came 
into force on 11 June 2019.  

 Added links to the European Convention on Human Rights (ECHR), RIPA 
(Directed Surveillance and Covert Human Intelligence Sources) Order 2010 
Statutory Instrument 2010 No. 521 and The Protection of Freedoms Act 2012. 

 

Training and Awareness 

12. Training and awareness will be carried out on the annually reviewed policies to 
ensure they are widely communicated, recognised and available. 

Options Appraisal 

13. An options appraisal is not applicable for this report 

Summary of financial implications 

14. There are no direct financial implications from this report. All four policies seek to 
establish strong governance arrangements to prevent fraud and corruption 
including financial loss through wrongdoing. 

Summary of legal implications 

15. The relevant legal implications (including non-compliance) are included in the 
attached policies. 

Summary of human resources implications 

16. Council Policies generally apply to all relevant individuals acting on behalf of the 
Council. Some of the content and requirements of the four policies in this report 
only apply to council employees and where this is the case specific other 
arrangements may exist for other individuals acting on the Council’s behalf such 
as Councillors or contractors.  

Summary of sustainability impact 

17. There are no direct sustainability impact implications from this report. 



Summary of public health implications 

18. There are no public health implications from this report. 

Summary of equality implications 

19. The equality implications have been considered as part of the development of the 
policies attached to this report. Equality impact assessment screening tool forms 
have been reviewed and updated. The Policies will be formally presented to the 
Equalities Impact Assessment Panel on 9 February 2023. Audit & Governance 
Committee are asked to delegate any changes arising from this process to the 
Head of Audit & Management Assurance. No material changes are anticipated as 
experts from the Panel have already informally reviewed the Policies. 

Summary of risk assessment 

20. There are no direct risk assessment implications from this report. 

Background papers 

None 

Appendices   

Appendix A - Anti-Fraud & Corruption Policy 

Appendix B - Whistleblowing Policy 
Appendix C - Declarations of Interests, Gifts & Hospitality Policy (for Officers) 

Appendix D - Regulation of Investigatory Powers Act (RIPA) & Investigatory Powers Act 

(IPA) Policy 


